
 

 

 

 
amfori BSCI SOCIAL COMPLIANCE POLICY 

 
Bursa Pazarı İnş. San. ve Tic. A.Ş., aims to create value within the scope of corporate social compliance, 
increase the living standards of its employees and contribute to the economic, environmental and 
social welfare of its customers, suppliers and the communities in which it operates. 
 
Bursa Pazarı İnş. San. ve Tic. A.Ş., family’s values are; 
 

• Adopting the Amfori BSCI Code of Conduct and creating a cascading effect in supply chains, 

• To create a working environment in accordance with national and international laws and 
standards, 

• To make continuous improvement in working conditions and social compliance issues within 
the organization. 

 
Bursa Pazarı İnş. San. ve Tic. A.Ş., family’s principles are; 
 
Non-Discrimination 
We undertake that we will not exclude our business partners with whom we are working and will work 
in the future; that we will not prefer certain people and that we will not discriminate them based on 
gender, age, creed, race, social class, ancestry, social background, disability, ethnic and national origin, 
nationality or membership of legal organizations, political affiliations or opinions, sexual orientation, 
family responsibilities, marital status, illness or any other circumstance. 
 
Fair Remuneration 
The wages of our employees for their labor are paid on time, regularly and in full in national currency. 
Pay levels reflect the skill and education level of employees and are within regular working hours. 
Overtime work is done on a voluntary and overtime payments and side payments are made in 
accordance with the law. Deductions are only permitted under the conditions described by law and to 
the extent permitted by law or as specified in a collective agreement. 
 
Decent Working Hours 
The use of overtime is exceptional, voluntary and paid at not less than 1.5 times the normal wage. 
Overtime is practiced in a way that does not create a situation that significantly increases the likelihood 
of occupational hazard. In addition, our employees are given the right to take a break to rest during 
each working day and at least one day off in every seven days. 
 
Occupational Health and Safety 
We aim to develop and implement systems to provide a healthy and safe working environment with 
active cooperation between management and workers and/or their representatives. We take effective 
measures to prevent work-related, work-related or work-related accidents, injuries or illnesses. 
 
Child Labor Prevention 
Our company undertakes that we will not directly or indirectly employ young children, who are not 
younger than the minimum age to complete the compulsory education process determined by the 
law, and not younger than 15, with the exceptions defined by the ILO. 
 
 
 



 

 

 
Special Protection for Young Workers 
If “Bursa Pazarı” employs young employees, it will comply with this principle by ensuring that the 
employees do not work at night and are protected from undesirable conditions for their health, 
safety, moral values and development. 
 
Preventing Unsafe Operation 
Bursa Pazarı states that employment relations prevent it from causing insecurity and social or 
economic difficulties for its employees; will comply with this principle, ensuring that the work is done 
on the basis of a recognized and documented employment relationship that complies with national 
legislation, custom or practice and international labor standards, whichever provides the higher level 
of protection. Bursa Pazarı provides employees with understandable information about their rights, 
responsibilities and working conditions, including working hours, wages and payment conditions, 
prior to employment. 
 
Prevention of Payment of Debts by Labor 
Bursa Pazarı will provide employment by observing human rights, without resorting to any system 
such as servitude, forced labor, paying debts with labor force, permanent apprenticeship, employing 
illegal workers or employing involuntary workers. Bursa Pazarı maintains its activities by making sure 
that its employees are not subjected to inhumane conditions or degrading treatment, corporal 
punishment, mental or physical pressure and/or verbal abuse. All of our criminal procedures are set 
in writing and explained to employees in a clear and understandable way, verbally and in writing. 
 
Environmental Protection 
We aim to maintain our activities by taking the necessary measures to prevent harm to the 
environment.  
Bursa Pazarı has evaluated the significant effects of its activities on the environment and has 
established effective policies and targets that reflect its responsibilities towards the environment. 
We aim to take appropriate measures to prevent or minimize negative impacts on society, natural 
resources and the general environment 
 
Ethical Business Conduct 
Bursa Pazarı will comply with this principle by not including any form of bribery, including promising, 
offering, giving or receiving any corruption, fraud or embezzlement crime or any material or other 
incentive. It also takes reasonable care in the collection, use and other processing of personal 
information (including information obtained from employees, business partners, customers and 
consumers within its domains). It complies with privacy and information security laws and regulatory 
requirements in the collection, use and other processing of personal information. 
 
Freedom of Association and Collective Bargaining Rights 
Bursa Pazarı respects the right of its employees to form trade unions freely and democratically, does 
not discriminate among workers due to union membership, and respects workers' right to collective 
bargaining. Bursa Pazarı does not prevent worker representatives from accessing or interacting with 
workers in the workplace. 
 


